Job Title:
Reports To:
FLSA Status:
Grade:
Department:
Revision Date:

Fleet Mechanic Machinist
Fleet, Mechanical and Design Team Lead
Non-Exempt
Depends on Experience
Operations
March 2018

Summary: Perform required maintenance to all vehicles, motorized equipment,
facilities and systems to ensure proper working order. Perform welding duties and
activities including design, machine, fabricate, and weld.
Essential Duties and Responsibilities include the following:
Maintain gas, diesel and propane motorized systems.
Troubleshoot electrical systems to include light, battery and charger systems.
Utilize diagnostic equipment such as automotive analyzers, timing lights, battery testing
equipment and battery charging.
Rebuild motors, clutches and other major engine components.
Repair and replace brake systems including tuning and bleeding of components.
Establish and maintain a standard oil and lubrication system for all equipment.
Inspect, diagnose and troubleshoot needed repairs and/or adjustments in order to
maintain operational equipment.
Research and order needed parts and components of failed and failing systems as
needed.
Perform all body and fender work on fair vehicles.
Maintain running inventory on frequently used items such as spark plugs, filters, lights,
oils, greases and propane.
Assist Shop Lead with design, welding, fabricating, and machining responsibilities.
Implement OSHA regulated safety practices and techniques in the field and shop areas.
Construct and fabricate parts for trailers and vehicles.

Maintain records as required. Maintain tools required for vehicle and equipment
maintenance.
Assist and collaborate with other departments including electrical, plumbing,
landscaping, carpentry and design departments as needed.
Other duties as assigned by management.
Competency:
Must have the ability to plan and coordinate projects, work with deadlines, and the
ability to work well under pressure with good attention to detail. Must work
independently and have good organizational skills. Must have the ability to operate
equipment and tools safely and effectively with the ability to recognize and repair safety
and non-safety problems.
Qualifications:
To perform this job successfully, an individual must be able to perform each essential
duty satisfactorily. The requirements listed below are representative of the knowledge,
skill, and/or ability required. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.
Education/Experience:
High school diploma or equivalent; broad specialized training equivalent to a four year
trade apprenticeship program; and 4-5 years of related experience; or equivalent
combination of education and experience. Must have knowledge of welding techniques,
operation, cleaning and repair of machines/equipment. Must have extensive knowledge
of the proper use of personal protective equipment. Must have a general knowledge of
fairgrounds. Must have experience with estimating job costs, ordering, automotive
painting and preparation, along with body work.
Language Ability:
Ability to read and comprehend simple instructions, short correspondence, and memos.
Ability to write simple correspondence. Ability to effectively present information in oneon-one and small group situations to customers, clients, and other employees of the
organization.
Math Ability:
Ability to add, subtract, multiply, and divide in all units of measure, using whole
numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent
and to draw and interpret bar graphs.
Reasoning Ability:
Ability to apply common sense understanding to carry out instructions furnished in
written, oral, or diagram form. Ability to deal with problems involving several concrete
variables in standardized situations.
Computer Skills:
None required.

Certificates and Licenses:
ASE Masters Certification is preferred.
Supervisory Responsibilities:
None required
Material/Equipment Used:
Welding equipment, tractors, backhoe, saws, welders, pressure washer, compressors,
forklift, man lift, boom truck, loader, torch, sanders, sand blaster, air feed respirators,
rope and safety clamps, swing stage, spray booth and sprayers.
Work Environment:
The work environment characteristics described here are representative of those an
employee encounters while performing the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.
While performing the duties of this job, the employee is frequently exposed to work near
moving mechanical parts and outdoor weather conditions. The employee is occasionally
exposed to work in high, precarious places; fumes or airborne particles; toxic or caustic
chemicals; dim and bright lighting; risk of electrical shock and vibration; extreme heat at
times.
The noise level in the work environment is usually loud.
Physical Demands:
The physical demands described here are representative of those that must be met by
an employee to successfully perform the essential functions of this job. Reasonable
accommodations may be made to enable individuals with disabilities to perform the
essential functions.
The employee must occasionally lift and/or move up to 100 pounds. Specific vision
abilities required by this job include close vision and ability to adjust focus. While
performing the duties of this job, the employee is frequently required to stand; walk; use
hands to finger, handle, or feel; reach with hands and arms; stoop, kneel, crouch, or
crawl and talk or hear. The employee is occasionally required to sit and climb or
balance.
During peak activity times, extra daily hours and periods with no days off may be
required.
How to Apply
Please forward letter of interest and resume to Margie Heinz @ margieh@thefair.com
No phone calls please.

